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This policy was originally written by a working party of staff and governors as a response to the Section 

23 Inspection held in June 2004. It explains the policy for collective worship at this school and how we 

interpret the legislation set out by the government. This policy was reviewed in November 2008, 2011and 

2014. 

 

 

1.  Aims and Purpose 

 

1.1 The experience of collective worship reflects the ethos statement* of the school in 

offering opportunities for praise, thanksgiving and quiet reflection and promoting an awareness of 

our need of each other. 

 

1.2 We understand worship to be a special act or occasion whose purpose is to show 

reverence to God.  It normally takes place during the course of a daily assembly.  An appropriate 

atmosphere is created by using music and / or objects that act as a focal point for the attention of 

the children. 

 

1.3 Worship is conducted in a manner that is sensitive to the individual faith and beliefs of all 

members of the school, and from time to time stories from other faiths and traditions are used to 

illustrate Christian truths. 

 

1.4 We will introduce children to Christian language and symbolism and explore a variety of 

ways of praying. We will use the values promoted by the National Society as a framework for 

these experiences. 

 

  

2  Context of Collective Worship 

 

2.1 The head teacher and other members of staff normally conduct assemblies, and 

fortnightly local clergy or other representatives of the church and wider community are invited to 

lead Open the Book worship.  

 

2.2  We regard worship time as a special time and expect children to behave in an appropriate 

way. We ask them to be quiet and thoughtful and to listen carefully to the teachings and 

participate fully in prayer and hymns.  

 

2.3  We take the themes of our assemblies from the traditions of the Christian faith and the 

values promoted by the National Society. We always celebrate the major festivals and events of 

the Christian calendar in the church. The themes of our assemblies support the values of the 

school and often reflect and build on topics that we teach as part of the school curriculum. Pupils 

determine the values that the school explores each term. 

 

 

 

 

* Our ethos statement: 

Our school is a community built on praise. While we acknowledge our shortcomings we aim to 

help each other to grow. Our thankfulness overflows and enriches the community. 
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2.4  Our assemblies will also reflect the achievements and learning of the children. We 

encourage the children to participate in assemblies by showing their work to the other children 

and raising issues that they have discussed in their classes. Assemblies offer an opportunity to 

acknowledge and reward children for their achievements both in and out of schools. They play an 

important part in promoting the ethos of the school. Dickleburgh VC Primary School is a 

successful school and we celebrate the successes of all the children in assemblies. 

 

 

 2.5  We invite parents to assembly on a weekly basis and we encourage them to attend, as this 

promotes the community spirit of the school and is a practical demonstration of the way the home 

and the school work together to support the achievements of our children. 

 

2.6       We welcome governors’ attendance at our assemblies at any time. 

 

2.7 The worship coordinator holds a responsibility for mentoring and development; he/she 

coordinates the contributions of other staff members and supports pupils with their own planned 

collective worship.  

 

2.8 The coordinator and the RE leader jointly monitor the school’s collective worship. 

 

 

3 Right of Withdrawal 

 

3.1  We expect all children to attend assembly. However, any parent can request permission 

for their child to be excused from attending religious worship and the school will make alternative 

arrangements for the supervision of the child during the period concerned. Parents do not have to 

explain or give reasons for this but the DFES, in circular 1/94, recommends that the school seeks 

discussion with parents over the issues concerning withdrawal. This approach complies with the 

1944 Education Act and was restated in the 1988 Education Reform Act. Staff also have the right 

to withdraw. 

 

3.2  The head teacher maintains a confidential record of all who withdraw from collective 

worship so that alternative provision can be made.  No pupils or staff currently withdraw. 

 

4  Monitoring, Evaluation and Review 

 

4.1 It is the role of the Curriculum, SEND and Parent Liaison committee to be responsible 

for the development of collective worship, to monitor the policy and practice of collective 

worship. The committee reports to the governing body on the effectiveness of collective worship.  

Points raised by the evaluation are included in the SIDP and funded appropriately. 

 

4.2 Collective Worship is inspected on a regular basis using the SIAMS (Statutory Inspection 

of Anglican and Methodist Schools) framework. This school was last inspected in February 2014. 

Inspection findings will be reflected in the school’s annual improvement plan. 
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